
Russell Thompson Butler & Houston recognizes that auditing  

retirement plans is a complex and industry-specific task that  

requires specialized experience and knowledge. With ever-chang-

ing rules and regulations along with increased monitoring and 

investigation from the Internal Revenue Service and Department 

of Labor, it is essential that a company choose the right audit pro-

vider for their retirement plan.  As required by the Employee  

Retirement Income Security Act of 1974 (ERISA), companies with 

employee benefit plans consisting of 100 or more participants are 

required to have an audit conducted by an independent, licensed 

or certified public accountant.  

Dedicated to quality auditing practices, RTBH provides its clients 

with employee benefit plan auditing services for a wide range of 

plans at a fee significantly lower than larger firms.  Types of plans 

include defined contribution plans, defined benefit plans, and 

health and welfare benefit plans.  

At RTBH, we make it our ambition to stay ahead of the curve when 

it comes to industry standards.  In addition to employee benefit 

plan auditing practices, services include preparation of the form 

5500 as required by ERISA, electronic filing of the form 5500 with 

the ERISA Filing Acceptance System (EFAST2), use of the Employ-

ee Benefit Security Administration’s Voluntary Fiduciary Correc-

tion Program (VFCP) if issues are noted, and assistance in strength-

ening internal control issues with plan administration.  

Your employees’ futures rely on these plans – rely on RTBH for the 

peace of mind that comes with knowing they are in compliance. 

ServiceS for SponSorS  
of employee Benefit planS

Our employee benefit plan service team provides 
more than just an audit report. Here at RTBH we also 
offer assistance with fiduciary responsibilities, plan 
qualification and reporting alternatives.

•DefineD contribution plans incluDing 401(k),  
   403(b) anD profit sharing plans 

•auDits of employee benefit plans  
   (single employer anD multi-employer)

•DefineD benefit plans

•health anD Welfare plans

RTBH audit best practices include:

•offering a full range of services, customizeD 
   for your organization

•proviDing a comprehensive list of scheDules requireD 

•proviDing a timeline from inception to completion 

•DocumenteD, streamlineD auDit approach 

•continuing professional eDucation for our staff 
   specific to benefit plans 

•We train our people so you Don’t have to! 

Superior THInkIng. uncompromiSed InTEgRITY.
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